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Best Brief! 
Congratulations to Artee Young 
and Veronica Lewis for their 
winning brief in the Frederick 
Douglas Moot Court Competition 
at the 1987 NBLSA National 
Convention held March 18-22 in 
Houston, Texas. Way to go! 
National Wildlife Federation 
The NWF is seeking highly-
qualified applicants for 
semester-away (Fall 1987, 
Spring 1988) working in 
Washington D. C. on resources 
issues pending before courts, 
Congress and various 
administrative agencies. A 
full description of this 
opportunity may be obtained 
from Valerie Youngs, Room 401. 
Bookstore Specials 
March 30-April 30: Sweatshirts 
20% off. Anything Re~, 
Yellow, and Orange 20% off. 
Plus many close-out specials--
too many to list--check out 
sales table today! 
• 
• 
PUBLISHED BY THE SBA 
Graduation Party Committee 
Meeting to make final 
arrangements for the band to 
play at the party. Meet at 5 
pm Wed. April 1 in the Lounge. 
Faculty Award and Student 
Speaker Voting 
Voting for the 1987 Faculty 
Award and the Student Speaker 
for May commencement ceremony 
will be conducted on Tues., 
March 31 and Wed., April 1, 
from noon-2 pm, and 5 pm-7 pm. 
Faculty nominations are on the 
ballot. Application letters 
for the students applying for 
student commencement speaker 
are posted on the 5th floor 
display case next to the 
escalator. All graduating 
students are encouraged to 
read the applications before 
voting. 
Montana SBA Presents 
The Montana SBA p~resents a 
lecture by Ron Collins, Tues. 
March 31 at noon in room 501, 
on "Montana Disa-sters & 
Related Themes: A Discussion 
on Appellate Decision-Making". 
/( 
~~------------------------~~~~~====~==================================~~ 
Also, Montana Constitutional 
Law and Clerkships with the 
Montana Supreme Court will be 
d i 8 cussed. Sugges ted reading 
prior to the lecture is an 
article by Prof. Collins in 63 
Texas Law Review 1095 (1985). 
Brown Bag and Guest Speakers 
The Women's Law Caucus is 
sponsoring a brown bag session 
from noon-1 pm on Tues. March 
31. The guest speaker will be 
Chris Quinn-Brintnall, Senior 
Deputy prosecutor of Pierce 
County Appellate Division. 
Location: Room 104. All 
students welcome. 
Yes, There is a Free Lunch 
The Young Lawyer's Section of 
the Seattle-King County Bar 
Association is buying, so you 
have the opportunity for a 
free lunch. The offer is 
available to any UPS law 
student and any attorney who 
is a member of the Seattle-
King Coun'ty Bar. Times will 
be arranged by the 
participants, and will take 
place in Seattle. Submit your 
name, numbe r, and address to 
the envelope on the SBA office 
door. The amount of 
participation reflects upon 
the school, so please do your 
part and accept this 
invitation. 
BLSA Meeting 
There will be a BLSA m~ting 
on March 31 at noon in the 
,Student offices. The agenda 
will include N~tional 
Convention reports, elections 
and the end of the year 
function. 
Thank You 
BLSA and the Moot Court Board 
administrators, Gloria Bolino 
and David Acheson, would like 
to thank the following people 
for their support, critique, 
and academic contribution to 
this year's Frederick Douglass 
team, Veronica Lewis and Artee 
Young: 
D ean. ~a.pqd ~ 
P I"o'f es's o~ ~ S t rai t .. . 
Professor Maranville 





Law Partners is holding 
election and planning for its 
year-end bash at the meeting 
set for April 14 at 7 pm. 
Call 759-9640 for directions 
to the meeting. All 
interested partners are 
invited to attend. 
Women's Law Caucus Office 
Hours 
The WLC office hours are: 
Mon. & Wed.: 4-6 pm 
Tues. & Thur.: 12-1 pm 
The office is located in the 
student offices on the first 
floor, in the lounge. All 
students are welcome. 
LAW STUDENTS: 
BDWLING--Sl PER GAME <show UPS 1.0 . > 
Chalet Bowl 
3806 N. 26th 752-5200 
We do group 
parties, 
too! ! ! ! ~' 
Bowl " . 
I 
Such a Deal For Your! 
This year's Faculty/Staff 
auction to raise funds for the 
FIFTH ANNUAL LAW REVUE will be 
held Thur., April 2, from 
noon-2 pm in room 501. 
Members of the staff and 
faculty offer their talents 
and/or services through an 
open bid procedure with 
proceeds going to off-set 
expenses of the LAW REVUE 
production. 
The auctioneer will be John 
Schontz. The committee will 
require opening bids of $3.00 
and bidding increments may not 
be less than $.25. Nos ilent 
bidding or advance offers will 
be accepted. The bidding 
party or their authorized 
representative must be 
present. The Committee will 
bid as a representative upon 
written request to Luanne 
Coachman or Alex Perlman, 
message at 591-2291. Group 
bidding will be permitted, but 
only one person in the group 
may collect the service. 
To date the following have 
been offered by the staff and 
faculty: 
*One New York Style Cheesecake 
from scratch by Frances Field. 
*Lunch for one student with 
Prof. Oltman--he picks the 
restaurant and foots the bill. 
*A private 45 minute operatic 
or musical comedy concert at a 
student's home with Prof. 
Skover. 
And many more! Please bring 
cash or personal checks, no 
bankcards accepted. And thank 
you for your support. 
Law Revue Tickets 
Advance tickets for the FIFTH 
ANNUAL LAW REVUE will go on 
sale in the bookstore April 2. 
Price is $3.75 per person, 
advance, $4.50 at the door, 
April 11. The ticket includes 
beer, pop, sparkling water, 
some basic munchies, and some 
real class acts. 
Deadline Extended 
The deadline for LAW REVUE ACT 
PROPOSALS has been extended to 
April 2 at 5 pm. However, 
proposals received after March 
31 will be considered on a 
space-available basis. 
Gateways to Practice 
Last week, all 2d, 3d, and 4th 
year students should have 
received a mailing about the 
6th Annual Gateways to 
Practice Seminar that will be 
held at the law school on 
Sat., April 11. If you did 
not receive this mailing, 
please stop in at Placement 
Services ASAP. Registration 
forms for the Gateways seminar 
are now available in the 
Student Lounge an at the 
Placement Services counter. 
There is no charge for the 
seminar or the luncheon, 
however, you must register by 
NOON, Tuesday, April 7. 
u.s. Air Force JAG Info 
Session • 
On Tues., April 7 at noon in 
room 500 members of the USAF 
Judge Advocate General's Dept. 
will brief law students 
regarding the Air Force ROTC 
Graduate Law Program. Lt. 
Col. Guy Sternal & Capt. Mike 
LaMuro (a 1985 honor graduate 
of this law school) will also 
discuss externship & direct 
employment opportunities. 
Students who are interested in 
employment with the Air Force 
should plan to attend, and 
should submit an Interview/ 
Info. Session Request form to 
Placement Services by Fri., 
April 3 at noon. 
Patent Team Earns Honors in 
San Francisco 
Novelle Ballard and Carolyn 
Day took 2d place at the 
Regional Competition in San 
Francisco on March 19-22. The 
final round was a squeaker 
between George Washington U. 
'lnd UPS, with GWU barely 
caking 1 st. The two teams 
~ill meet again in Washington 
p.C. for the National 
:ompetition in April. Novelle 
~nd Carolyn are hoping to 
repeat last year's 1st place 
finish by the UPS Patent Team, 
and there 'is every reason to 
believe they will. 
Congratulate them and wish 
them luck when you see them. 
Classified!!!!!!!!!!!!! 
As part of the gradual new 
look of the PR, we have 
included advertising. To make 
the facility available to the 
stu de n t b u dg e t , we n ow 
introduce classified 
advertising. The cost is 
$5.00 for 25 words per week, 
and $.20 per each additional 
word. Ads are single-spaces, 
normal typeface. Payments 
must be in advance, and may be 
left with the ad in the PR 
envelope on the second floor, 
or contact Tom Pacher. Normal 
PR deadlines a n d editorial 
policies will apply, and we 
reserve the right to refuse 
any ads that do not conform 
with the same. This service 
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#1 
We concur in the letter which follows this one, by Mike 
Shipley. In addition, there are some specific items we wish to 
address. 
First, why are the students constantly being chastised for 
the quality of the school? Perhaps it would be more sensible to 
evaluate the quality of the faculty, especially given the current 
exodus from this school! We, the students, bring a quality all 
our own to this school, like nothing else in the country. We 
come from all walks of life, many changing careers in mid-life. 
We stand to lose quite a bit if we fail, yet it seems as though 
the administration is constantly placing the blame on the 
students. If you were in a restaurant and got a very bad meal, 
would you assume it is your own fault, or the chef's. The 
obvious conclusion to that question is the chef. We are not here 
to glorify the standing of the professors in their field. They 
are here to teach us, the willing students. Any effort to 
suppress that goal is only going to hurt our chances in the work 
_.field and reduce our value to society. Instead of pointing 
fingers, maybe we should all work together to help the students. 
An institution such as which gains a good reputation through its 
students should be doing its damndest to help, not weed out 
students. 
Second, do we really want to make grades tougher? Last 
year, among the first year class, a 2.6 or 2.7 was enough to put 
a person in the top 1/2 of the class. This means that 1/2 of the 
class was either failing by the school's standards, or were 
within.7 or .8 of a point from failing!!!! If we make the 
standards any more difficult, those few who do not flunk will 
have a very hard time competing with students from schools with 
reasonable and realistic grading policies . 
• Third, what is this about wanting to make classes 5 days a 
week? Is it really for one person to unilaterally decide to 
deprive a student of hislher livelihood? If we have to spend 
each day in class, interning will be out the window! Most of us 
depend on interning for several reason: 
1) Money. The plain and simple fact is that school is 
expensive, damned expensive. We ask you, Dean and other 
responsible faculty, if you take away our ability to keep food on 
the table, will you be willing to pay our BILLS? 
2) Prestige and Experience. No other school in the area has 
plans to deprive students the opportunity to work and gain 
experience. How could we compete with more experienced interns 
(who will apparently have much higher grade averages, too now)? 
Simp Ie, we can't. Many of us had no experience in the legal 
field before coming here. [A personal aside from Thomas Pacher--
before interning, I had nothing on my resume; now I have enough 
experience to fill a full page. Sometimes during interviews, I 
am not even asked about grades, but my work experience only. If 
I had to say I had no experience due to the class schedules, it 
would be a long. long time before I could find work after 
school! ! ] . 
3) Fairness. We were not told about this when deciding to 
come here, nor when Dean Bond was making his pitch to be our 
Dean. You can't unilaterally alter the terms of a contract after 
both parties have signed, and at the very least a contract was 
implied when we paid that first enormous tuition bill that the 
standards the school operated under would remain relatively 
stable during our time. If you want to make radical changes, do 
so with incoming classes who will have a chance to decide before 
going $35,000 in debt!!!!!!! 
Finally, these problems are symptomatic of the way our 
school is being run. The results? Well, some will be forced to 
reduce their commitment to this school to a part-time effort. 
Others will simply transfer to a more sympathetic, more 
respecting school. And tragically, many more will be forced to 
quit. Is this how we are to go about improving the image of or 
school? What is the point of mugging a person for $7500 and then 
throwing them out at the end of the year? 
This is a message, then to the adminis tra t ion. WAKE UP!!! 
We need you, but we can find other schools. However, without 
students, this school will cease to exist. If we falter, help us 
regain our footing, don't crush us further into the ground! We 
all have a lot invested in this effort. Let's not screw it up! 
lsi Barbara J. Beatty 
Thomas Pacher 
THE STATE OF THE LAW SCHOOL: A STUDENT'S PERSPECTIVE 
If you have not taken the time to read the Ad Hoc Committee 
Report, you should. If you have, you know that some matters you 
expected the report to contain were indeed only rumors and others 
that wereJproduced mixed feelings. 
Many legitimate concerns were addressed inthe report. 
Solutions to the concerns although not producing radical changes, 
will none the less effect students and the institution itself; 
how and to what degree may not be presently discernible, which 
probably reflects the caution with which the committee proceeded. 
One student "nerve struck by the report were references 
implying a possible inadequacy in the student body. However 
honorable the quest for a more "intellectually able" student body 
may be, the realization that there is always someone "more" 
intellectually able," whether in reference to students or 
professors might suggest that it may be just as realistic that 
upgrading maybe accomplished from within as well as recruiting 
from without. Both methods are compatible and should be pursued. 
How Can Quality Be Improved From Within? 
Suggestions: 
Students 
As students who have represented our school in various 
regional, sectional and even national competitions can attest, we 
do not have to feel inferior to anyone. Our students functi on 
impressively in the work place and after graduation compete 
successfully in the market place. 
We can improve on these accomplishments. As students we 
must be prepared for the bar examination. A finger could be 
pointed at "curriculum" or "instruction," but let us be a little 
introspective. Our own preparation for the Bar Exam would 
probably alleviate any short comings in that area. Greater 
involvement in competitions would indeed increase competition and 
possibly bring even better recognition to our student body and 
school. 
Faculty 
Self Esteem is an essential ingredient for success. Having 
gone through the process, professors know how intimidating and 
ego threatening law £chool can be. Occasional positive 
reinforcement and more than occasional attempts at positive 
motivation can make students more able to meet the challenges you 
lay before them. • If these devices cannot be incorporated into 
your particular style, then by refraining from indulging in 
disparaging comments about the school, its students or the legal 
profession itself could make a small contribution towards 
improvement of a collective student self image, 
o 
Secondly, faculty should avail themselves of opportunities 
to improve the quality of their instruction. A new educational 
consultant has been contracted to assist in this area. 
Administration 
Efforts are already underway to increase fund raising for 
the law school. Increased efforts at promoting the law school in 
the community and region may assist this effort. Involvement 
with the community may improve not only public relations with the 
law school, but a better attitude towards the legal community in 
general. 
Conclusion 
Our future, students', faculty, and staff, is inextricably 
linked to the reputation of our law school. If changes are part 
of improving and enhancing that reputation, let them be made 
fairly and across the board. No one group or subgroups, faculty, 
staff, or students should bear the brunt of the budget cutbacks 
that will necessarily follow a scaling down. 
The University of Puget Sound School of Law is leaving its 
infancy and going inW":t:. puberty. A few pimples are part of 





















By Roy Consiglio 
March 25, 1987 
Tacoma, WA 
/s/ Mike Shipley 
